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Dissertation title:   Boards as strategy makers:  The antecedents and consequences of  

board involvement in strategic decision making 

 

Dissertation description:  This study describes the antecedents and consequences of the 
direct involvement of boards in forming the strategies of the organizations they serve.  If 
boards are involved directly and early in the strategic decision making process rather than 
being held at the periphery, board members may become important assets to their 
organizations as strategy makers beyond their limited contributions as monitors or 
advisors.  Board members and chief executive officers who are currently making strategic 
decisions in a hospital context detailed their involvement in the decision making process in 
their responses to surveys designed for this study.   The responses indicate that board 
members who bring specific forms of human and social capital to the board room are more 
likely to participate early in the strategic decision making process. And when board 
members are directly involved in forming strategy, the strategic decisions are more likely to 
be implemented and the implemented strategies are more likely to result in positive 
financial outcomes.  This study has shown that there are identifiable antecedents and 
positive consequences of boards acting as strategy makers. 
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RESEARCH INTERESTS: 
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teams and boards of directors; interorganizational collaborations. 
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2014. 
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 2012 to present, Belk College of Business, the University of North Carolina Charlotte: 
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 Organizational Behavior: 
 Business Management 527:  Organizational Behavior Theory/Design 
 Business Management 525:  Organizational Behavior Theory/Practice 
 Business Management 331:  Organizational Leadership/Motivation 
 Business Management 330:  Organizational Behavior 
  
 Human Resources Management: 
 Business Management 528:  Industrial Relations/Human Resource Management 
 Business Management 435:  Compensation Management 
 Business Management 434:  Problems in Personnel Management 
 Business Management 411:  Government Regulation of Human Resources 
 Business Management 410:  Industrial Relations 
 Business Management 400:  Administrative Systems Management 
 Business Management 332:  Personnel Management 
 Business Management 310:  Business Communications 
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 Business Marketing 313:  Basic Marketing 
  
 Management Science: 
 Business Management 555:  Operations Research 
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 University Studies: 
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 My teaching style is grounded in the philosophy that students who are actively 
engaged in the learning process will learn more, retain more of what they learn, and 
be more capable of applying this knowledge in their lives outside the classroom.  For 
this reason, I structure my classes to incorporate substantial opportunities for students 
to participate in discussions, case analyses, and experiential exercises.  I also 
incorporate opportunities to research current businesses, their leaders, and their 
challenges so my students not only learn about these businesses but also learn how 
and where to find the information they need for successful strategic decision making.   
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 Chair of the Board of Governors for Parkridge Medical Center, a multi-campus 
HCA facility in Chattanooga, TN, 1998 to 2005.   Duties included providing 
leadership to the Board, working closely with the Chief Executive Officers of the 
campuses and the President of the Mid-America Division, adjudicating appeals of 
physician privileges and credentials decisions, and participating in the Joint 
Commission accreditation process.  
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 Chair of the Board of Trustees for East Ridge Hospital, 1995 to 1998.   Duties included 
working closely with the Chief Executive Officer, adjudicating appeals of physician 
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 Trustee, Board of Trustees for East Ridge Hospital, 1992 to 1995.  Acted as a 
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 Assistant to the Dean for Admissions, The University of Tennessee at Chattanooga, 

1982.  Acted as Interim Director of the Undergraduate Admissions Office during the 
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 Admissions Officer, The University of Tennessee at Chattanooga, 1979 to 1980.  
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